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KALLELSE TILL EXTRA BOLAGSSTAMMA | GAPWAVES AB (PUBL)
NOTICE OF EXTRAORDINARY GENERAL MEETING OF GAPWAVES
AB (PUBL)

Aktieagarna i Gapwaves AB (publ), org.nr 556840-2829, ("Bolaget”) kallas harmed till extra bolags-
stdmma den 19 augusti 2022.

The shareholders in Gapwaves AB (publ), corporate identity number 556840-2829, (the “Company”) are
hereby summoned to the Extraordinary General Meeting on 19 August 2022.

Styrelsen har beslutat att bolagsstdmman ska hallas enbart genom postrdstning i enlighet med lag
(2022:121) om tillfélliga undantag for att underlatta genomférandet av bolags- och féreningsstammor.
Detta innebar att bolagsstdmman kommer att genomféras utan fysisk narvaro av aktiedgare, ombud
eller utomstaende. Aktiedagares utdévande av rostratt pa bolagsstamman kan darfér endast ske genom
att aktiedgare postrostar i den ordning som féreskrivs nedan.

The Board has decided that the Extraordinary General Meeting shall be held only by postal voting in
accordance with the Swedish Act (2022:121) on temporary exemptions to facilitate the conduct of
general and association meetings. This means that the Extraordinary General Meeting will be held
without the physical presence of shareholders, proxies or outsiders. Shareholders' exercise of voting
rights at the Extraordinary General Meeting can therefore only take place by shareholders voting by mail
in the order prescribed below.

Information om de av extra bolagsstamman fattade besluten offentliggérs den 19 augusti 2022 nar
utfallet av postréstningen ar slutligt sammanstalit.

Information on the decisions made by the Extraordinary General Meeting will be published on 19 August
2022 when the outcome of the postal vote is finally compiled.

Ratt till deltagande / Right to participate
Aktiedgare som vill delta vid bolagsstamman maste:
Shareholders who wish to attend the Extraordinary General Meeting must:

— dels vara upptagen som aktiedgare i den av Euroclear Sweden AB framstallda aktieboken
avseende forhallandena den 11 augusti 2022.
partly be listed as a shareholder in the share register produced by Euroclear Sweden AB
regarding the conditions on 11 August 2022;

— dels anmala sig genom att avge sin postrost enligt anvisningar under rubriken Postréstning
nedan sa att postrosten ar Bolaget tillhanda senast den 18 augusti 2022.
partly register by casting your postal vote in accordance with the instructions under the
heading Postal voting below so that the postal vote is received by the Company no later than
18 August 2022.

For att ha ratt att delta i bolagsstamman maste en aktiedgare som latit forvaltarregistrera sina aktier,
férutom att anmala sig till bolagsstdmman genom att avge sin postrost, lata registrera aktierna i eget
namn sa att aktiedgaren blir upptagen i framstéallningen av aktieboken per den 15 augusti 2022. Sadan
registrering kan vara tillfallig (s.k. rostrattsregistrering) och begars hos forvaltaren enligt forvaltarens
rutiner i sadan tid i férvag som forvaltaren bestammer. Rostrattsregistreringar som gjorts av forvaltaren
senast den 15 augusti 2022 kommer att beaktas vid framstallningen av aktieboken.

In order to be entitled to participate in the Extraordinary General Meeting, a shareholder who has had
his shares registered with a nominee must, in addition to registering at the Extraordinary General
Meeting by casting his postal vote, register the shares in his own name so that the shareholder is
included in the share register as per 15 August 2022. Such registration may be temporary (so-called
voting rights registration) and is requested from the nominee in accordance with the nominee's routines
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at such time in advance as the nominee determines. Voting rights registrations made by the nominee
no later than 15 August 2022, will be taken into account in the presentation of the share register.

Postrostning / Postal voting
Aktiedgarna far utdéva sin rostratt vid bolagsstamman endast genom att résta pa foérhand, s.k.

postrostning enligt 22 § lagen (2022:121) om tillfalliga undantag for att underlatta genomférandet av
bolags- och féreningsstammor. FOr postrostning ska ett sarskilt formuladr anvandas. Formularet kommer
finnas tillgangligt pa bolagets hemsida www.gapwaves.com. Postrostningsformularet galler som
anmalan till den extra bolagsstamman.

Shareholders may exercise their voting rights at the Extraordinary General Meeting only by voting in
advance, so-called postal voting in accordance with section 22 of the Act (2022:121) on temporary
exemptions to facilitate the conduct of general and general meetings. For postal voting, a special form
must be used. The form will be available on the company's website www.gapwaves.com. The postal
voting form is valid as a notification to the Extraordinary General Meeting.

Det ifyllda och undertecknade formularet ska, for att beaktas, vara Bolaget tillhanda senast den 18
augusti 2022. Det ifyllda och undertecknade formularet ska skickas med post till Gapwaves AB, "Extra
bolagsstamma”, Nellickevagen 22, 412 63 Goteborg, eller med e-post till extrastamma@gapwaves.com.
The completed and signed form must, for consideration, be received by the Company no later than 18
August 2022. The completed and signed form must be sent by post to Gapwaves AB, "Extraordinary
General Meeting", Nellickevédgen 22, 412 63 Gothenburg, or by e-mail to extrastamma@qgapwaves.com.

Om aktiedgaren postrostar genom ombud ska fullmakt bildggas formularet. Fullmaktsformular pa
svenska och engelska tillhandahalls av bolaget pa begaran och kommer aven finnas tillgangligt pa
bolagets hemsida www.gapwaves.com. Fullmakt galler ett (1) ar fran utfardande eller den langre
giltighetstid som framgar av fullmakten, dock hdgst fem (5) &r. Om aktiedgaren ar en juridisk person ska
registreringsbevis eller annan behdrighetshandling, ej aldre an ett (1) ar, som utvisar behdrig
firmatecknare bilaggas formularet.

If the shareholder votes by mail by proxy, the power of attorney must be attached to the form. Proxy
forms in Swedish and English are provided by the company on request and will also be available on the
company's website www.gapwaves.com. The power of attorney is valid for one (1) year from the date
of issue or the longer period of validity stated in the power of attorney, however, a maximum of five (5)
years. If the shareholder is a legal person, a registration certificate or other authorization document, not
older than one (1) year, which shows a qualified signatory, must be attached to the form.

Aktieagaren ska inte forse postrosten med sarskilda instruktioner eller villkor. Om sa sker ar résten (dvs.
postrosten i dess helhet) ogiltig. Ytterligare anvisningar och villkor finns i postréstningsformularet.

The shareholder shall not provide the postal vote with special instructions or conditions. If this happens,
the vote (i.e., the postal vote in its entirety) is invalid. Further instructions and conditions can be found
in the postal voting form.

Aktiedgares ritt att erhalla upplysningar / Shareholders’ right to receive information
Styrelsen och den verkstallande direktdren ska, om nagon aktieagare begar det och styrelsen anser att

det kan ske utan vasentlig skada for bolaget, lamna upplysningar om férhallanden som kan inverka pa
beddomningen av ett drende pa dagordningen, férhallanden som kan inverka pa bedémningen av
bolagets eller dotterféretags ekonomiska situation och bolagets férhallande till annat koncernféretag.
Begaran om sadana upplysningar ska lamnas skriftigen till bolaget senast tio dagar fére
bolagsstamman, d.v.s. senast den 9 augusti 2022, till Gapwaves AB (publ), attn Robert Berhof,
Nellickevagen 22, 412 63 Goteborg eller via e-post till robert.berhof@gapwaves.com. Upplysningarna
lamnas genom att de hélls tillgangliga hos bolaget och pa bolagets hemsida www.gapwaves.com senast
den 14 augusti 2022. Upplysningarna skickas aven inom samma tid till den aktiedgare som begart dem
och uppgivit sin adress eller e-postadress.
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The Board of Directors and the CEO shall, if any shareholder so requests and the Board considers that
this can be done without significant harm to the company, provide information on circumstances that
may affect the assessment of a matter on the agenda, circumstances that may affect the assessment
of the company or subsidiary financial situation and the company's relationship with another group
company. Requests for such information must be submitted in writing to the company no later than ten
days before the Extraordinary General Meeting, i.e. no later than 9 August 2022, to Gapwaves AB (publ),
aftn  Robert Berhof, Nellickevdgen 22, 412 63 Gothenburg or via e-mail to
robert.berhof@gapwaves.com. The information is provided by keeping it available at the company and
on the company's website www.gapwaves.com no later than 14 August 2022. The information is also
sent within the same time to the shareholder who requested it and provided his or her address or e-mail
address.

Forslag till dagordning / Proposed agenda

1. Val av ordférande vid stdmman. / Election of a Chairman to preside over the Extraordinary
General Meeting.

2. Val av justeringsperson. / Election of person to verify the minutes.

3. Upprattande och godkannande av rostlangd. / Preparation and approval of the voting list.

4. Prbévande av om stamman blivit behérigen sammankallad. / Decision as to whether the

Extraordinary General Meeting has been duly convened.

Godkannande av dagordning. / Approval of agenda.

Beslut om faststallande av antalet styrelseledaméter / Resolution regarding determination of the

number of directors.

7. Val av styrelse. / Election of Board of Directors.

(a) Magnus Jonsson (ordférande / chairman)

(b) Olle Axelsson (ledamot / director)

(c) Torbjorn Gustafsson (ledamot / director)

(d) Madeleine Schilliger Kildal (ledamot / director)

(e) Dietmar Stapel (ledamot / director)

(f) Cécile Schilliger (suppleant / deputy director)

8. Beslut om infdrande av ett prestationsbaserat langsiktigt Incitamentsprogram for ledande
befattningshavare och anstallda (LTI 2022). / Resolution on implementation of a performance
based long term incentive program for senior executives and employees (LTI 2022).

9. Beslut om leverans och sakringsatgarder for LTI 2022. / Resolution on delivery and hedging
measures for LTI 2022.

(a) Riktad emission av tekningsoptioner av serie 2022/2027:1. / Directed issue of warrants,
series 2022/2027:1.

(b) Overlatelse av teckningsoptionerna till Deltagare i LTI 2022. / Transfer of the warrants to
Participants in LTI 2022.

(c) Overlatelse av teckningsoptioner for att técka kostnader for LTI 2022 och bemyndigande
att inga swap-avtal. / Transfer of warrants to cover costs for LTI 2022 and authorisation to
enter into swap agreements.

10. Stdmmans avslutande. / Closing of the meeting

oo
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Forslaq till beslut / Proposition for resolution

Punkt 1: Val av ordférande vid stamman

Item 1: Election of chairman of the meeting

Styrelsen foreslar att Jonas Ehinger, eller vid dennes férhinder den person styrelsen utser, ska véljas
till ordférande vid bolagsstamman.

The Board of Directors proposes that Jonas Ehinger, or in the event of the person's appointed by the
Board, be elected Chairman of the Extraordinary General Meeting.

Punkt 2: Val av justeringsperson

Item 2: Election of person to check the minutes

Eric Ehrencrona, eller vid dennes férhinder, den person styrelsen utser, foreslas till justeringsperson.
Justeringspersonens uppdrag innefattar aven att kontrollera réstlangden och att inkomna postroster
blir ratt atergivna i stammoprotokollet.

Eric Ehrencrona, or in his absence, the person appointed by the board, is proposed as an adjustment
person. The adjuster's assignment also includes checking the voting list and that received postal votes
are correctly reproduced in the minutes of the meeting.

Punkt 3: Upprattande och godkdnnande av rostlangd

Item 3: Preparation and approval of the voting list

Roéstlangden som foreslas godkannas ar den rostlangd som har uppréttats av ordféranden, baserat pa
bolagsstdmmoaktieboken samt mottagna postroster, kontrollerad av justeringspersonen.

The voting list that is proposed to be approved is the voting list that has been drawn up by the
Chairman of the Extraordinary General Meeting, based on the general meeting share register and
received postal votes, checked by the person verifying the minutes.

Punkt 6. Beslut om faststédllande av antalet styrelseledamoter

Item 6. Resolution regarding determination of the number of directors

Valberedningen foreslar att fem styrelseledaméter och en suppleant utses for tiden intill nasta
arsstamma.

The nomination committee proposes that the number of directors for the period until the next Annual
General Meeting is five and that one deputy director shall be appointed.

Punkt 7: Val av styrelse

Item 7: Election of Board of Directors

Valberedningen féreslar omval av nuvarande styrelseledamoéterna: Olle Axelsson, Torbjorn
Gustafsson, Madeleine Schilliger Kildal, Magnus Jonsson och Dietmar Stapel. Darutéver féreslas
omval av Cécile Schilliger som styrelsesuppleant. Jonas Ehinger har avbdjt omval pa grund av att han
tilltrader som vd fér Gapwaves den 22:e augusti. Till styrelseordférande foreslas Magnus Jonsson.

The nomination committee propose that the current board members are re-elected: Olle Axelsson,
Torbjérn Gustafsson, Madeleine Schilliger Kildal, Magnus Jonsson, and Dietmar Stapel. In addition, it it
is proposed that Cécile Schilliger are re-elected as deputy board member. Jonas Ehinger has declined
re-election since he will take over as CEO of Gapwaves on August 22. Magnus Jonsson is proposed as
chairman of the Board of Directors.

Valberedningen bestar av Cécile Schilliger (Kildal Antenn AB), Lars-Inge Sjoqvist, Jian Yang samt
Jonas Ehinger (valberedningens och styrelsens ordférande), vilka har utsetts enligt den procedur som
beslutades av arsstamman den 26 april 2019. En presentation av personerna féreslagna av
valberedningen finns pa Bolagets hemsida www.gapwaves.com.

The nomination committee consist of Cécile Schilliger (Kildal Antenn AB), Lars-Inge Sj6qvist, Jian
Yang samt Jonas Ehinger (the chairman of the nomination committee and the Board of Directors), who
have been appointed in accordance with the procedure decided by the Annual General Meeting on
April 26, 2019. A presentation of the persons proposed by the nomination committee can be found on
the Company's website www.gapwaves.com.

Punkt 8: Beslut om inférande av ett prestationsbaserat langsiktigt Incitamentsprogram foér
ledande befattningshavare och anstéllda (LTI 2022)

Item 8: Resolution on implementation of a performance based long term incentive program for
senior executives and employees (LTI 2022)

Styrelsen for foreslar att stimman beslutar om inférande av ett prestationsbaserat langsiktigt
incitamentsprogram for ledande befattningshavare och anstéllda i Bolaget ("LTI 2022”) enligt nedan.
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Om stdmman beslutar om LTI 2022 avser styrelsen att senast pa stdmman 2027 informera om
malnivaer och utfallet av LTI 2022.

The Board of Directors proposes that the General Meeting resolves on the implementation of a
performance-based long-term incentive program for certain senior executives and employees in the
Company ("LTI 2022”) as described below. Should the General Meeting resolve on LTI 2022 the Board
of Directors of Gapwaves intends to provide information about target levels and the outcome of LTI
2022, no later than at the 2027 Annual General Meeting.

Sammanfattning och motiv / Summary and motive

Programmet omfattar maximalt 13 nyckelpersoner i Bolaget ("Deltagarna”). Styrelsen kan inom ramen
for LTI 2022, om styrelsen anser att det ligger i Bolagets intresse, erbjuda en eller flera nyanstallda
(eller i férekommande fall en nuvarande anstalld som inte inledningsvis erbjudits deltagande i LTI
2022) att delta i LTI 2022 under de villkor som beskrivs har i. Efter en intjanandeperiod om fyra ar
(kalenderaren 2023 — 2026) kommer deltagarna vederlagsfritt att tilldelas teckningsoptioner i Bolaget
forutsatt att vissa intjanandevillkor &r uppfyllda ("Prestationsaktieratter”). For att dessa s.k.
Prestationsaktieratter ska berattiga Deltagare tilldelning kravs att Deltagare valt att bibehalla sitt
uppdrag i Bolaget under den aktuella Intjanandeperioden (sa som definierade nedan). For att
tilldelning ska ske kravs dessutom att vissa prestationsmal baserade pa faststallda milestones uppnas
av Bolaget. Volymen av tilldelade Prestationsaktieratten ar vidare baserat pa den arsvisa utvecklingen
av Bolagets aktiekurs i forhallande till index pa den lista dar Bolagets aktier ar noterade.

The program comprises a maximum of 13 key persons in the Company (the “Participants”). The Board
of Directors may also, within the framework for LTI 2022, if the Board of Directors deems it to be in the
Company’s interest, offer one or more newly hired employees (or, where applicable, a current
employee who is not initially offered participation in LTI 2022) to participate in LTI 2022 in accordance
with the terms and conditions described herein. After a qualifying period of three years (the calendar
years 2023 — 2026) the participants will be allotted warrants in the Company without any
consideration, provided that certain qualifying terms and conditions are fulfilled (the “Performance
Share Rights”). In order for these so-called Performance Share Rights to entitle the Participant to an
allotment, the Participant must have chosen to retain his or her assignment in the Company under the
current Qualifying Period (as defined below). In order for allotment to occur, it is further required that
certain performance targets based on established milestones are achieved by the Company. The
volume of allotted Performance Share Rights is further based on the annual development of the
Company’s share price in relation to the index on the exchange where the Company’s shares are
listed.

Maximalt antal Prestationsaktieratter som kan tilldelas enligt LTI 2022 ska vara begransat till 642 595
(motsvarande lika manga B-aktier i Bolaget). Utover dessa Prestationsaktieratter foreslas att
ytterligare 294 405 teckningsoptioner emitteras till tdckande av Bolagets kostnader genom de
sakringsatgarder som foreslas nedan. Detta innebar att LTI 2022 vid maximalt utfall innebar att
Deltagarna erhaller Prestationsaktieratter motsvarande B-aktier representerade ca 2,00 procent av
samtliga aktier och ca 0,64 procent av samtliga roster i Bolaget samt att programmet i sin helhet
(inklusive emission av kostnadstéckande teckningsoptioner) maximalt kan innebéra en utspadning om
ca 2,92 procent av samtliga aktier och ca 0,93 procent av samtliga roster i Bolaget.

The maximum number of Performance Share Rights that can be allotted in accordance with LTI 2022
shall be limited to 642,595 (corresponding to the same number of B-shares in the Company). In
addition to these Performance Share Rights, it is proposed that an additional 293,405 warrants be
issued to cover the Company’s costs through the hedging measures proposed below. This means that
LTI 2022, in the event of a maximum outcome, entails that the Participants receive Performance Share
Rights corresponding to B-shares represented approximately 2.00 percent of all shares and
approximately 0.64 percent of all votes in the Company and that the program in its entirety (including
issue of cost-covering warrants) may entail a maximum dilution of approximately 2.92 percent of all
shares and approximately 0.93 percent of all votes in the Company.

Motiven till styrelsens férslag om LTI 2022 ar att starka Bolagets formaga att behalla befintlig
personalstyrka samt rekrytera nyckelpersoner till Bolaget. Forslaget ar ocksa framtaget i syfte att
sprida och Oka aktiedgandet bland Deltagarna samt sékerstélla ett gemensamt fokus pa en langsiktig
och hallbar tillvaxt for Bolaget vilket skulle innebara att aktiedgarnas och Deltagarnas intressen
forenas ytterligare. Genom ett prestationsbaserat incitamentsprogram kan Deltagarnas ersattning pa
ett relevant satt knytas till Bolagets framtida utveckling och tillvaxt.

The motives for the Board of Directors’ proposal regarding LTI 2022 are to reinforce the Company’s
ability to retain existing workforce and recruit key personnel to the Company. The proposal has also
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been developed with the aim of spreading and increasing shareholding among the Participants and
ensuring a common focus on long-term and sustainable growth for the Company, which would ensure
that the shareholders’ and Participants’ interests are further consolidated. Through a performance-
based incentive program, the Participants’ compensation can be linked in a relevant way to the
Company’s future development and growth.

For att mojliggdra implementationen av LTI 2022 pa ett kostnadseffektivt satt ar styrelsens forslag for
LTI 2022 villkorat av att stdmman ocksa beslutar om de leverans- och sakringsmetoder som féreslas
under punkt 9 a) — c) i agendan.

In order to enable the implementation of LTI 2022 in a cost-effective manner, the Board of Directors’
proposal for LTI 2022 is conditional on that the General Meeting also resolves on the delivery and
hedging methods proposed under item 9 a) — c¢) in the agenda.

Prestationsaktieratt / Performance Share Right

Prestationsaktieratterna innebar att Deltagare i programmet ar berattigade att for varje
Prestationsaktieratt férvarva en teckningsoption i Bolaget med en ratt fér dess innehavare att forvarva
en B-aktie i Bolaget till ett pris motsvarande aktiens kvotvarde vid tidpunkten da aktierna tecknas (for
narvarande 0,06 kronor), under forutsattning att nedan angivna intjanandevillkor ar uppfyllda.
Prestationsaktieratterna tilldelas vederlagsfritt.

The Performance Share Rights mean that Participants in the program are entitled to acquire one
warrant in the Company for each Performance Share Right with a right for its holder to acquire one B-
share in the Company at a price corresponding to the quota value of the share at the time the shares
are subscribed (currently SEK 0,06), provided that the qualifying terms and conditions stated below
are fulfilled. The Performance Share Rights are allotted with no payment of consideration.

Deltagarvillkor / Terms of Participation

LTI 2022 omfattar maximalt 13 anstallda och tillkommande anstéllda i Bolaget som styrelsen beslutar
erbjuda deltagande i programmet. Deltagarna fordelas i tre kategorier enligt féljande:

LTI 2022 comprises a maximum of 13 employees and additional employees in the Company, who the
Board of Directors resolves to offer participation in the program. The Participants are divided into three
categories as follows:

Kategori 1: En deltagare — Den verkstallande direktoren
Category 1: One patrticipant — the CEO

Kategori 2: Hogst fyra deltagare — Ledande

Category 2: befattningshavare och kritiska

nyckelkompetenser
A maximum of four participants — Critical
senior executives and critical key

competencies
Kategori 3: Hogst atta deltagare — Ledningsfunktioner
Category 3: och nyckelkompetenser

A maximum of eight participants — Essential
senior executives and key personnel

Antalet Prestationsaktieratter som en Deltagare kan bli tilldelad &r beroende av vilken kategori
Deltagaren tillndr.

The number of Performance Share Rights that a Participant may be granted depends on the category
of the Participant.

Kategori 1: 192 778 Prestationsaktieratter

Category 1: 192,778 Performance Share Rights
Kategori 2: Upp till 83 135 Prestationsaktieratter per
Category 2: Deltagare (det totala antalet Prestations-

aktieratter som kan tilldelas alla Deltagare i
Kategori 2 ska aldrig éverstiga 221 695

Up to 83 135 Performance Share Rights per
Participant (the total number of Performance
Share Rights that can be granted to all the
Participants in Category 2 may never exceed
221,695
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Kategori 3: Upp till 42 773 Prestationsaktieratter per

Category 3: Deltagare (det totala antalet Prestations-
aktieratter som kan tilldelas alla Deltagare i
Kategori 3 ska aldrig éverstiga 228 121
Up to 42 773 Performance Share Rights per
Participant (the total number of Performance
Share Rights that can be granted to all the
Participants in Category 3 may never exceed
228,121

Villkor fér intjdnande / Conditions for qualifying

For att Deltagaren ska kunna utnyttja sina Prestationsaktieratter och erhalla tilldelning kravs att
foljande intjanandevillkor uppfyllts:

In order for Participants to be able to exercise their Performance Share Rights and receive an
allotment, the following qualifying conditions must be satisfied:

Bibehallet uppdrag / Maintained assignment

For att tilldelas Prestationsaktieratter krdvs att Deltagaren under var och en av de aktuella
Intjdnandeperioderna (definierade nedan) bibehallit sin anstallning i Gapwaves eller dess eventuella
framtida dotterbolag. Detta krav ska emellertid inte tillampas om Deltagares anstallning inom
Gapwaves-koncernen avslutats pa grund av invaliditet, dédsfall, pensionsavgang eller att Bolaget
avyttrat det dotterféretag i vilket Deltagaren ar anstalld.

To be granted Performance Share Rights, the Participant must, during each of the relevant Qualifying
Periods (defined below) have retained their employment or assignment in Gapwaves or any of its
future subsidiaries. This requirement shall, however, not be applied if the Participant’s employment or
assignment within the Gapwaves Group has been terminated due to disability, death, retirement, or
that the Company has sold the subsidiary where the Participant is employed.

For det fall Bolaget sager upp Deltagares anstallning i Gapwaves-koncernen fore en intjaningsdag, far
redan intjdnade Prestationsaktieratter utnyttjas vid ordinarie tid for utnyttjande enligt nedan men vidare
intjaning sker inte. Om Deltagares anstallning upphor pa grund av avsked fran arbetsgivarens sida
eller uppséagning fran arbetsgivarens sida och saklig grund fér uppsagning av personliga skal
foreligger, forfaller emellertid alla intjanade Prestationsaktieratter.

In the event the Company terminates Participants’ employment in the Gapwaves Group prior to a
qualifying date, previously earned Performance Share Rights may be exercised at regular time for
exercise as described below, but no further earning shall take place. If the Participant’s employment is
terminated due to dismissal by the employer or termination by the employer and objective grounds for
dismissal for personal reasons, all the earned Performance Share Rights shall, however, expire.

For att kunna utnyttja maximalt antal Prestationsaktieratter under LTI 2022 kravs att Deltagaren ar
anstélld inom Gapwaves-koncernen till och med 1 januari 2027 ("Intjdnandeperioden").

In order to exercise the maximum number of Performance Share Rights under LTI 2022 it is required
that the Participant is employed within the Gapwaves Group up to and including 1 January 2027 (the
"Qualifying Period").

Prestationsaktieratterna intjanas gradvis under fyra kalenderar, motsvarande fyra perioder fram till den
1 januari 2027 (varje sadan tidsperiod en "Intjanandeperiod”). Prestationsaktieratterna intjanas enligt
nedan fordelning vid slutet av varje Intjanandeperiod, under férutsattning att Deltagaren fortfarande ar
anstélld den dagen. | tillagg till dessa villkor for intjanande ar Prestationsaktieratterna féremal for
prestationsbaserad intjaning baserat pa utvecklingen av Gapwaves aktiekurs, i enlighet med villkoren
for prestationsbaserat intjanande nedan.

The Performance Share Rights are gradually earned over approximately four calendar years,
corresponding to four periods until 1 January 2027 (each such period is a “Qualifying Period”). The
Performance Share Rights are earned according to the allotment below at the end of each Qualifying
Period, provided that the Participant is still employed on that day. In addition to these qualifying
conditions the Performance Share Rights are subject to performance-based earnings based on the
development of Gapwaves’ share price, in accordance with the conditions for performance-based
qualifying below.

- Utgangen av Intjanandeperiod 1 (1 januari 2024) — 1/4 av tilldelade Prestationsaktieratter
Close of Qualifying Period 1 (1 January 2024) — 1/4 of allotted Performance Share Rights
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- Utgangen av Intjanandeperiod 2 (1 januari 2025) — 1/4 av tilldelade Prestationsaktieratter
Close of Qualifying Period 2 (1 January 2025) — 1/4 of allotted Performance Share Rights

- Utgangen av Intjanandeperiod 3 (1 januari 2026) — 1/4 av tilldelade Prestationsaktieratter
Close of Qualifying Period 3 (1 January 2026) — 1/4 of allotted Performance Share Rights

- Utgangen av Intjanandeperiod 4 (1 januari 2027) — 1/4 av tilldelade Prestationsaktieratter
Close of Qualifying Period 4 (1 January 2027) — 1/4 of allotted Performance Share Rights

Prestation och indexviktning / Performance och index weighting

I tillagg till ovan villkor fér intjdnande ar Prestationsaktieratterna foremal for prestationsbaserad
intjaning baserat pa i vilken utstrackning Bolaget for respektive Intjdnandeperiod uppnar vissa
milestones faststallda av styrelsen ("Prestationsmalen”). Prestationsmalen relaterar till konkreta och
objektivt faststallbara mal for langsiktig och hallbar tillvéxt i Bolaget vilka utarbetas och faststalls av
styrelsen i samrad med ledning. Prestationsmalen kan helt eller delvis uppnas (0 — 100 procent).

In addition to the above conditions for qualifying, the Performance Share Rights are subject to
performance-based earning based on the extent the Company achieves certain milestones set by the
Board of Directors for respective Qualifying Period (the “Performance Targets”). The Performance
Targets relate to the tangible and objective ascertainable targets for long-term and sustainable growth
in the Company, which are prepared and set by the Board of Directors in consultation with
management. The Performance Targets can be achieved in whole or in part (0 - 100 percent).

Utover uppfyllande av Prestationsmalen ar det arliga utfallet av LTI 2022 avhangigt av den arliga
utvecklingen av Gapwaves aktiekurs ("Bolagets Utveckling”) i férhallande till ett den genomsnittliga
arliga aktiekursutvecklingen for samtliga bolag vars aktier ar upptagna till handel pa den lista vid vilken
Gapwaves aktie vid var tid ar noterad ("Allmanna Utvecklingen”). Principen kan exemplifieras enligt
foljande:

In addition to fulfilling the Performance Targets, the annual outcome of LT| 2022 depends on the
annual development of Gapwaves’ share price (the "Company’s Development’) in relation to average
annual share price development for all companies whose shares are listed for trading on the stock
exchange where Gapwaves’ shares, at any given time, are listed (the “General Development”). The
principle can be exemplified as follows:

- Intjanandeperiod 1 — Deltagarens uppfylinadsgrad av Prestationsmalen uppgar till 80 procent.
Bolagets Utveckling uppgar till plus 7 procent jamfort med att den Allmanna Utvecklingen uppgar
till plus 10 procent. Bolagets Utveckling utgor 97,27 procent (107/110) procent av den Allmanna
Utvecklingen. Detta innebar att 77,82 (97,27*0,80) procent av 1/4 av Prestationsaktieratterna ska
tilldelas Deltagarna for denna period.

Qualifying Period 1 — The Participant’s fulfilment rate of the Performance Targets amounts to 80
percent. The Company’s Development amounts to plus 7 percent compared with that the General
Development amounts to plus 10 percent. The Company’s Development constitutes 97,27 percent
(107/110) percent of the General Development. This means that 77,82 (97,27*0,80) percent of 1/4
of the Performance Share Rights shall be allotted to the Participants for this period.

- Intjanandeperiod 3 — Deltagarens uppfylinadsgrad av Prestationsmalen uppgar till 90 procent.
Bolagets Utveckling uppgar till minus tre procent jamfoért med att den Allmanna Utvecklingen
uppgar till minus atta procent. Bolagets Utveckling utgér 105,43 procent (97/92) procent av den
Allmanna Utvecklingen. Detta innebar att 94,89 (105,43*0,9) procent av 1/4 av
Prestationsaktieratterna ska tilldelas Deltagarna fér denna period.

Qualifying Period 3 — The Participant’s fulfilment rate of the Performance Targets amounts to 90
percent. The Company’s Development amounts to minus three percent compared with that the
General Development amounts to minus eight percent. The Company’s Development constitutes
105,43 percent (97/92) percent of the General Development. This means that 94,89 (105,43*0,9)
percent of 1/4 of the Performance Share Rights shall be allotted to the Participants for this period.

Ovriga villkor fér Prestationsaktieréatt / Other conditions for Performance Share Right

For Prestationsaktieratterna galler i 6vrigt foljande villkor:

The following conditions otherwise apply for the Performance Share Rights:

- Deltagarna har inte ratt att 6verlata, pantsatta eller avyttra Prestationsaktieratterna eller att utva
nagra aktiedgarrattigheter avseende Prestationsaktieratterna under Intjanandeperioden.
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Participants shall not have the right to transfer, pledge or sell the Performance Share Rights or to
exercise any shareholder rights regarding the Performance Share Rights during the Qualifying
Period.

- Den tidigaste tidpunkt vid vilken intjanade Prestationsaktieratter far utnyttjas ar dagen efter
stdmman 2027.
The earliest time at which earned Performance Share Rights may be exercised is the day after the
2027 Annual General Meeting.

- Bolaget kommer inte att kompensera Deltagarna for eventuella vinstutdelningar i Bolaget.
The Company will not compensate the Participants for any dividends in the Company.

- Prestationsaktieratterna kan tilldelas av Bolaget samt av eventuella andra bolag inom Gapwaves-
koncernen.
The Performance Share Rights may be allotted by the Company and by other companies within
the Gapwaves Group.

- | handelse av ett offentligt uppkdpserbjudande, forsaljning av Bolagets verksamhet, likvidation,

fusion eller annan liknande transaktion som paverkar Gapwaves, ska samtliga Prestationsaktieratter
for den aktuella Intjaningsperioden tjanas in i samband med att sadan transaktion genomférs mot
att eventuella aterstdende Intjanandeperioder forfaller och inga ytterligare Prestationsaktieratter kan
intjanas.
In the event of a public takeover bid, sale of the Company’s operations, liquidation, merger or other
similar transaction that affects Gapwaves, all Performance Share Rights for the current Qualifying
Period shall be earned in connection with such transaction being completed against any remaining
Qualifying Periods maturing and no additional Performance Share Rights can be earned.

- Vissa tillkommande villkor i linje vad som anges i detta forslag kommer att regleras i ett separat LTI-
avtal med respektive Deltagare.
Certain additional terms and conditions in line with what is stated in this proposal will be regulated
in a separate LTI Agreement with respective Participant.

Maximal storlek / Maximum quantity

Maximalt antal Prestationsaktieratter som kan utga enligt LTI 2022 ar 642 595, vilket motsvarar ca
2,00 procent av samtliga aktier och ca 0,64 procent av samtliga roster i Bolaget.

The maximum number of Performance Share Rights that can be issued in accordance with LTI 2022 is
642,595, which corresponds to approximately 2.00 percent of all shares and approximately 0.64
percent of all votes in the Company.

Antalet aktier som omfattas av LTI 2022 ska enligt de narmare férutsattningar som styrelsen beslutar,
kunna bli féremal fér omrakning pa grund av att Bolaget genomfér fondemission, sammanlaggning
eller uppdelning av aktier, foretrddesemission eller liknande atgarder, med beaktande av sedvanlig
praxis for motsvarande incitamentsprogram.

The number of shares included in LTI 2022 shall, in accordance with the detailed terms and conditions
resolved by the Board of Directors, be subject to recalculation due to the Company carrying out a
bonus issue, consolidation or division of shares, rights issue or similar measures, taking into
consideration customary practice for corresponding incentive programs.

Utformning och hantering / Structure and administration

Styrelsen ansvarar for den narmare utformningen och hanteringen av LTI 2022, samt de detaljerade
villkoren som ska gélla mellan Bolaget och Deltagaren i programmet, inom ramen fér hari angivna
villkor och riktlinjer. | samband darmed ska styrelsen &ga ratt att faststélla avvikande villkor for
programmet om bland annat Intjanandeperiod och tilldelning i hadndelse av avslut av anstéllning under
Intjanandeperioden under vissa forutsattningar. Styrelsen ska dven aga ratt att géra anpassningar for
att uppfylla sarskilda regler eller marknadsférutsattningar.

The Board of Directors is responsible for the detailed structure and administration of LTI 2022, as well
as the detailed terms and conditions that shall apply between the Company and the Participant in the
program, within the framework for the terms and conditions and guidelines set out herein. In
connection therewith, the Board of Directors shall have the right to determine deviating terms and
conditions for the program regarding, among other things, the Qualifying Period in accordance with
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certain conditions. The Board of Directors shall also have the right to make adjustments to fulfil special
rules or market conditions.

Styrelsen ska i vissa fall &ga ratt att reducera slutlig tilldelning av aktier eller, helt eller delvis, avsluta
LTI 2022 i fortid utan kompensation till Deltagarna om det sker betydande férandringar i Bolaget eller
pa marknaden.

In certain cases, the Board of Directors shall have the right to reduce final allotment of shares or,
wholly or partially, terminate LTI 2022 prematurely without compensation to the Participants if there
are significant changes in the Company or the market.

Leverans- och sakringsatgarder / Delivery and cost-hedging measures

For att sakerstalla Bolagets ataganden till foljd av Prestationsaktieratterna féreslar styrelsen att
Bolaget ska emittera och besluta att dverlata teckningsoptioner till Deltagarna (i enlighet med punkt 9
a) och b) nedan). Styrelsen féreslas vidare dga ratt att, om nddvandigt for att sakra vissa kostnader,
inga sa kallade swap-avtal med en tredje part (t.ex. en aktieagare eller ett finansinstitut, i enlighet med
punkt 9 a) och c) nedan).

To secure the Company’s undertakings as a result of the Performance Share Rights the Board of
Directors proposes that the Company shall issue and decide to transfer warrants to the Participants (in
accordance with item 9 a) and b) below). It is further proposed that the Board of Directors shall have
the right, if necessary to hedge certain costs, to enter into so-called swap agreements with a third
party (e.g. a shareholder or a financial institute, in accordance with item 9 a) and c) below).

Kostnader for LTI 2022 och paverkan pa viktiga nyckeltal / Costs for LTI 2022 and the impact on
important key ratios

Till féljd av de féreslagna leverans- och sakringsatgarderna (punkt 9 a) — ¢) nedan) kommer Bolagets
likviditet enbart paverkas av administrativa kostnader och moms som uppstar i relation till LTI 2022.

As a result of the proposed delivery and cost-hedging measures (item 9 a) — c) below) the Company’s
liquidity will only be affected by administrative costs and VAT that arise in relation to LTI 2022. Delivery
and cost-hedging measures thus ensure that the potential salary costs that the program may entail will
be covered by the additional 294,405 warrants that the Board of Directors proposes to be issued.

Under antagandet av att samtliga Prestationsaktieratter intjanas enligt ovan principer och en aktiekurs
vid tidpunkten for tilldelning av optionerna om tentativt 30 kronor uppskattas den genomsnittliga arliga
kostnaden for LTI 2022 enligt K3 uppga till ca 4,8 miljoner kronor per ar fore skatt. Den genomsnittliga
arliga kostnaden for sociala avgifter (baserat pa en avgiftsnivda om 31,42 procent) vid en aktiekurs om
52,5 kronor vid programmets slut (motsvarande en arlig uppgang av kursen med ca 15 procent under
programmets I6ptid) uppskattas uppga till ca 2,6 miljoner kronor. Avsikten ar att kostnaderna for
sociala avgifter for LTI 2022 ska tackas av leverans- och sakringsatgarderna avseende de
tillkommande 294 405 teckningsoptioner som styrelsen féreslar ska emitteras.

Assuming that all Performance Share Rights are earned in accordance with the above principles and a
share price at the time of allocation of the warrants of tentatively SEK 30, the average yearly cost of
LTI 2022 according to K3 amount to approximately MSEK 4.8 per year before tax. The average yearly
cost of social security contributions (calculated based on 31.42 percent) with a share price of
tentatively SEK 52.5 at the end of the program, (corresponding to an annual increase of the share
price of approximately 15 percent during the term of the program) is estimated to approximately MSEK
2.6. The intention is that the costs of social security contributions shall be covered by the delivery and
cost-hedging measures regarding the additional 294,405 warrants that the Board of Directors
proposes to be issued.

Fullt utnyttjande av samtliga teckningsoptioner som emitteras med anledning av LTI 2022 att resultera
i att eget kapital 6kar med 17 664,324 kronor (teckningsoptioner x kvotvarde per aktie). Skillnader
mellan kvotvarde och marknadsvarde vid utnyttjandet kommer for fysiska personer hanteras genom att
skillnaden férmansbeskattas av deltagarna.

Full exercise of all warrants issued in connection with LTI 2022 will result in an increase of equity by
SEK 17,644.324 (warrants x quota value per share). Differences between quota value and market
value when exercised will, for natural persons, be subject to taxation of benefits.

Styrelsen ager ratt att minska antalet Prestationsaktieratter som Deltagaren kan utnyttja, om till
exempel den férvantade beskattningen av LTI 2022 avviker fran den faktiska beskattningen och leder
till kade kostnader for Bolaget. Sddana kostnader sakras dock, som ovan angetts, genom den atgard
som foreslas i punkt 9 c) nedan.
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The Board of Directors has the right to reduce the number of Performance Share Rights that the
Participants can exercise if, for example, the expected taxation of LTI 2022 deviates from the actual
taxation and leads to increased costs for the Company. However, such costs are secured, as stated
above, by the measure proposed in item 9 c) below.

Sammantaget bedomer styrelsen att de positiva resultateffekterna som slutligen kan uppsta via LTI
2022 kommer att dvervaga de kostnader som relateras till LTI 2022.

Overall, the Board of Directors assessed that the positive earnings effects that may finally arise via LTI
2022 will consider the costs related to LTI 2022.

Utspadningseffekt / Dilution effect

Det totala antalet teckningsoptioner som emitteras for att mojliggdra leverans och sakerstélla
kostnader ar 294 405. Vid fullt utnyttjande av teckningsoptionerna kommer antalet B-aktier i Bolaget
Oka med 294 405. Dessa B-aktier utgor ca 0,92 procent av antalet aktier och ca 0,29 procent av
antalet roster i Bolaget efter full utspadning, beréknat sdsom antalet tillkommande aktier i férhallande
till summan av befintliga och tillkommande aktier i Bolaget (enligt LTI 2022 i sin helhet).

The total number of warrants issued to enable delivery and secure costs is 294,405. Upon full exercise
of the warrants, the total number of B-shares in the Company will increase by 294,405. These B-
shares constitute approximately 0.92 percent of the number of shares and approximately 0.29 of the
number of votes in the Company after full dilution, calculated as the number of additional shares in
relation to the total of current and additional shares in the Company (according to LTI 2022 as a
whole).

Forslagets beredning / Preparation of the proposal

LTI 2022 har beretts av Bolagets styrelse i samrad med externa radgivare. Styrelsen har darefter
beslutat att framlagga detta forslag till stdmman. Férutom de tjansteman som berett fragan enligt
instruktion fran Bolagets styrelse har ingen anstalld som kan komma att omfattas av programmet
deltagit i utformningen av villkoren.

LTI 2022 has been prepared by the Company’s Board of Directors in consultation with external
advisers. The Board of Directors has subsequently decided to present this proposal to the General
Meeting. Except for the salaried employees who prepared the matter in accordance with the instruction
from the Company’s Board of Directors, no employee who may be included in the program participated
in the preparation of the terms and conditions.

Ovriga langsiktiga incitamentsprogram / Other long-term incentive programs

Vid den extra bolagsstamman den 10 juni 2022 beslutade aktiedgarna att emittera ett
teckningsoptionsprogram (Serie 2022/2025) for tillsvidareanstallda (totalt 540 000 teckningsoptioner)
och styrelsen (totalt 100 000 teckningsoptioner), totalt 640 000 teckningsoptioner. Tecknings-
optionerna kan utnyttjas for teckning av B-aktier i Bolaget under perioden fran och med den 9 juni
2025 till och med den 29 augusti 2025. Totalt tecknades 502 541 teckningsoptioner med en
teckningskurs om 38,20 kronor. Priset per option faststalldes till 7,18 kronor genom en extern
vardering. Den totala utspadningseffekten vid fullt utnyttjande férvantas bli ca. 2,3 procent av det
utestdende kapitalet och 0,65 procent av de utestaende rosterna.

At the Extraordinary General Meeting on 10 June 2022, the shareholders decided to issue a warrant
program (Series 2022/2025) for permanent employees (total 540,000 warrants) and the Board of
Directors (total 100,000 warrants), all in all a total of 640,000 warrants. The warrants may be exercised
for subscription of shares in the Company during the period from and including 9 June 2025 to and
including 29 August 2025. A total of 502,541 warrants were subscribed for with a subscription price of
38.20 SEK. The price per option was set at SEK 7.18 through an external valuation. The total dilution
effect at full utilization is expected to be approx. 2.3 percent of the outstanding capital and 0.65
percent of the outstanding votes.

Styrelsens forslag till beslut / The Board of Directors’ proposal for resolution

Med hanvisning till ovan ndmnda beskrivning féreslar styrelsen att stdmman beslutar om inférande av
LTI 2022.

With reference to the above-mentioned description, the Board of Directors proposes that the General
Meeting resolves on the implementation of LTI 2022.

Maijoritetskrav / Majority requirement
Styrelsens forslag till beslut om inférande av LTI 2022 ar villkorat av att stdmman godkanner
styrelsens forslag under punkt 9 a) — c) nedan. Styrelsen foreslar darfor att stamman beslutar om
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punkt 8 och 9 a) — c) tillsammans och att beslutet endast ska vara giltigt om det bitrédds av aktieagare
med minst nio tiondelar av saval de avgivna rosterna som de vid stamman foretrddda aktierna.

The Board of Directors’ proposal regarding introduction of LT| 2022 is conditional on that the General
Meeting approves the Board of Directors’ proposal under item 9 a) — c¢) below. The Board of Directors
therefore proposes that the General Meeting resolves regarding items 8 and 9 a) — c) jointly and that a
resolution shall only be valid if it is supported by shareholders representing at least nine tenths of both
the votes cast and the shares represented at the general meeting.

Punkt 9: Beslut om leverans och sdkringsatgarder for LTI 2022
Item 9: Decision on delivery and hedging measures for LTI 2022

a) Riktad emission av teckningsoptioner, serie 2022/2027:1 / Directed issue of warrants, series
2022/2027:1

Styrelsen foreslar att stdmman beslutar om riktad emission av 937 000 teckningsoptioner av serie
2022/2027:1 med ratt till teckning av nya B-aktier i Bolaget, i huvudsak i enlighet med nedanstaende
forslag.

The Board of Directors proposes that the General Meeting resolves on directed issue of 937 000
warrants of series 2022/2027:1 with right to subscribe to new B-shares in the Company, mainly in
accordance with the proposals below.

1. Teckningsoptionerna emitteras utan vederlag. Varje teckningsoption ska ge ratt att teckna en
ny B-aktie i Bolaget, saledes kommer aktiekapitalet, vid fullt utnyttjande av
teckningsoptionerna, att 6ka med maximalt 17 664,324 kronor.

The warrants shall be issued without payment of consideration. Each warrant shall entitle the
holder to subscribe for one new B-share in the Company, therefore the share capital, upon full
exercise of the warrant, shall increase by a maximum of SEK 17,664.324.

2. Ratt att teckna teckningsoptioner ska, med avvikelse fran aktiedgarnas foretradesratt,
tillkomma Bolaget.
The right to subscribe for warrants shall, with deviation from the shareholders’ preferential
rights, belong to the Company.

3. Overteckning kan inte ske.
Oversubscription may not take place.

4. Teckning av teckningsoptionerna ska ske via en sarskild teckningslista senast den 31 augusti
2022. Styrelsen ska aga ratt att férlanga teckningstiden.
Subscription of warrants shall be carried out via a special subscription list no later than 31
August 2022. The Board of Directors shall have the right to extend the subscription period.

5. Teckningsoptionerna ska ge méjlighet att teckna B-aktier fran och med att
teckningsoptionerna registrerats hos Bolagsverket till och med den 31 juli 2027.
The warrants shall give the right to subscribe to B-shares from the time the warrants are
registered with the Swedish Companies Registration Office up to and including 31 July 2027.

6. Teckningskursen for de aktier som tecknas med stdd av teckningsoptionerna ska motsvara
aktiens kvotvarde vid tidpunkten da aktierna tecknas.
The subscription price for the shares subscribed for with support of the warrants shall
correspond to the quota value of the share at the time the shares are subscribed for.

7. De nyemitterade aktierna ska medféra ratt till utdelning fran och med den férsta
avstamningsdagen for utdelning som intraffar efter att aktierna registrerats hos Bolagsverket.
The newly issued shares shall carry the right to dividend from and including the first record
date for dividends that occurs after the shares have been registered with the Swedish
Companies Registration Office.

8. Antal aktier som kan tecknas for varje teckningsoption kan komma att omréknas enligt
sedvanliga omrakningsprinciper pa grund av bl.a. fondemission, sammanlaggning eller
uppdelning av aktier, féretrddesemission eller liknande atgarder.



“APWAVES

The number of shares that can be subscribed for each warrant may be recalculated in
accordance with customary conversion principles due to, among other things, bonus issue,
consolidation or division of shares, rights issue or similar measures.

9. Skalen for avvikelse fran aktiedgarnas foretradesratt ar att Bolaget 6nskar implementera LTI
2022.
The reasons for deviation from the shareholders preferential rights is that the Company
wishes to implement LTI 2022.

De fullsténdiga villkoren for teckningsoptionerna av serie 2022/2027:1, inklusive omrakningsvillkor,
framgar av optionsvillkoren som finns pa Bolagets hemsida www.gapwaves.com.

The complete terms and conditions for the warrants of series 2022/2027:1, including conversion terms
and conditions, can be found in the terms and conditions for the warrants available on the Company's
website www.gapwaves.com.

b) Overlatelse av teckningsoptionerna till Deltagare i LTI 2022 / Transfer of the warrants to
Participants in LTI 2022

Styrelsen foreslar att stamman beslutar att godkanna att Bolaget, vid ett eller flera tillfallen, far éverlata
teckningsoptionerna av serie 2022/2027:1 till deltagarna i LTI 2022 i enlighet med villkoren for LTI
2022.

The Board of Directors proposes that the General Meeting resolves to approve that the Company, on
one or more occasions, may transfer the warrants of series 2022/2027:1 to participants in LTI 2022 in
accordance with the conditions for LTI 2022.

c) Overlatelse av teckningsoptioner for att ticka kostnader for LTI 2022 och bemyndigande att
inga swap-avtal / Transfer of warrants to cover costs for LTI 2022 and authorisation to enter
into swap agreements

Styrelsen foreslar att stamman beslutar att godkanna att Bolaget, vid ett eller flera tillfallen, dverlater
teckningsoptioner av serie 2022/2027:1 till en tredje part for att tacka kostnader for LTI 2022. Detta
kan till exempel uppnas genom att Bolaget ingar ett swap-avtal med en tredje part.

The Board of Directors proposes that the General Meeting resolves to approve that the Company, on
one or more occasions, transfer series 2022/2027:1 warrants to a third party to cover the costs for LTI
2022. This can be achieved, for example, by the Company entering into a swap agreement with a third

party.

Séarskilt bemyndigande / Special authorization

Styrelsen foreslar att styrelsen eller den styrelsen utser ska ha ratt att vidta de smarre justeringar i
ovan namnda forslag till beslut som kan visa sig erforderliga i samband med registrering av beslutet
vid Bolagsverket eller pa grund av andra formella krav.

The Board of Directors or the person appointed by the Board of Directors is proposed to be authorized
to make such minor amendments and clarifications of the resolution by the General Meeting that may
prove necessary in connection with registration with the Swedish Companies Registration Office or
due to other formal requirements.

Maijoritetskrav och villkor fér beslut / Majority requirement and conditions for resolution

Styrelsens forslag under punkt 9 a) — c) ar villkorat av att stamman godkanner styrelsens forslag om
LTI 2022 i punkt 8. Styrelsen foreslar darfor att stamman beslutar om punkt 8 och 9 a) — c)
tilsammans och att beslutet endast ska vara giltigt om det bitrads av aktiedgare med minst nio
tiondelar av saval de avgivna rosterna som de vid stdmman foretradda aktierna.

The Board of Directors’ proposal under item 9 a) — c) is conditional on that the General Meeting
approves the Board of Directors’ proposal regarding LTI 2022 in item 8. The Board of Directors
therefore proposes that the General Meeting resolves regarding items 8 and 9 a) — c) jointly and that a
resolution shall only be valid if it is supported by shareholders representing at least nine tenths of both
the votes cast and the shares represented at the General Meeting.

Antal aktier och roster /| Number of shares and votes

Det totala antalet aktier i Bolaget vid tidpunkten for utfardandet av kallelsen ar 30 711 299, varav

7 667 500 ar A-aktier med tio roster vardera och 23 043 799 ar B-aktier med en rost vardera, vilket
motsvarar totalt 99 718 799 rdster. Bolaget innehar inga egna aktier.
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The total number of shares in the Company at the time of issuing the notice is 30,711,299, of which
7,667,500 are A shares with ten votes each and 23,043,799 are B shares with one vote each, which
corresponds to a total of 99,718,799 votes. The company does not hold any own shares.

Ovrig information / Other information

Kopior av fullmaktsformular, fullstandiga férslag till beslut och évriga handlingar som ska finnas
tillgangliga enligt aktiebolagslagen halls tillgangliga hos Bolaget pa Nellickevagen 22, 412 63
Goteborg och pa Bolagets webbplats, www.gapwaves.com senast tva veckor fére bolagsstamman och
sands till de aktiedgare som begar det och uppger sin e-post eller postadress. Handlingar som enligt
aktiebolagslagen ska laggas fram pa stdmman, laggs fram genom att de halls tillgangliga hos bolaget
och pa bolagets webbplats.

Copies of proxy forms, complete proposals for resolutions and other documents that must be available
in accordance with the Swedish Companies Act are kept available at the Company at Nellickevédgen
22, 412 63 Gothenburg and on the Company's website, www.gapwaves.com no later than two weeks
before the Extraordinary General Meeting and sent to shareholders. it and state their e-mail or postal
address. Documents that according to the Swedish Companies Act must be presented at the meeting
are presented by keeping them available at the company and on the company's website.

Behandling av personuppgifter / Processing of personal data

For information om hur dina personuppgifter behandlas, se
https://www.euroclear.com/dam/ESw/Legal/Integritetspolicy-bolagsstammor-svenska.pdf.
For information on how your personal data is processed, see
https.//www.euroclear.com/dam/E Sw/Leqgal/Integritetspolicy-bolagsstammor-svenska.pdf.

Goteborg i juli 2022
Gothenburg, July 2022

Styrelsen for Gapwaves AB (publ)
The Board of Directors of Gapwaves AB (publ)



